Delivery of a Net Zero Fleet

Scottish Ambulance
Service

Michael Dickson OBE
Chief Executive Officer
Scottish Ambulance Service

. Scottish N H S
B




SAS Net Zero Strategy
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SAS Carbon Footprint
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Our Estate Transition
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Our Fleet Transition

Electric Emergency Low Emission Hybrids Electrified Fleet
Response Cars
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Staff as Green Champions

In 2023 The Scottish Ambulance Service launches the
‘Green Champion Network’ to:

« Engage staff

« Embed good practice

* Focus on sustainability

« Create a suitable environment

* Reduce consumption

* Improve recycling

« Wider Community engagement

What can Green champions help to achieve? What can Green champions do?

Create a network of staff who share a
common interest in sustainability, and to
share ideas and encourage best practices
across teams.

» Develop professional skills that align with
departmental and corporate strategies,

« |dentify and develop initiatives that can help reduce
emissions, costs, risks and improve processes and
systems.

* Improve staff satisfaction by illustrating
sustainability commitment that aligns with staff

va}ues . ' delivering net zero, zero waste and

* Align with the Service's Net Zero Plan, improving our overall sustainability.
Sustainability Policy and Health Well-being « Empower staff to promote behavioural
Strategy change in the Service and deliver the

» Utilise sustainability as a means to deliver wider Service's sustainability policies Scoftish
Ambulance
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improved outcomes for staff » To showcase and recognise staff for their %%Qéé‘ Service
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What's next for SAS?
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@ Safe autonomous driving

@ Community health role
@ Eco-friendly design
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Thank You
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